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CITY OF GENEVA 
AND LOCAL 3471, COUNCIL 82 
AMERICAN FEDERATION OF STATE. COUNTY AND MUNICIPAL EMPLOYEES 
AGREEMENT. made this 9" day of January 2004, by and between the City of Geneva, hereinafter 
designated as the "City" and Local 3471, Council 82, AFSCME, hereinafter designated as the "Union". 
ARTICLE 1 -APPLICABLE L A W  
The New York State Civil Service Laws and the Local Laws of the City of Geneva, as well as any other 
appliczble laws not mentioned herein shall be applicable and govern the terms and provisions of this 
agreement, except as expressly otherwise provided. 
ARTICLE 2 - RECOGNITION/ 
SECTION 2.1 - BARGAINING AGENT 
The City reco~nizos the Union as the sole and exclusive bargaining agent for the purpose of 
establishing salaries, hours, terms and conditions of employment and the administration of grievances 
arising hereunder for the term of this Agreement for all Police Officers employed by the City of Geneva 
Police Department. whether assigned as uniformed officers or as detectives. In the event the City 
creates other categories of Police Officers, their inclusion in the unit will be determined by agreement of 
the parties. 
SECT!ON 2.2 - STRIKE 
The Union a f i i ~ s  that it will not strike against the Citv, assist or participate in any such strike or impose 
an ohisation upon its members to conduct, assist or participate in any such strike. 
ARTICLE 3 - MANAGEMENT RIGHTS1 
Excopt as expressly limited by provisions of this Agreement, all of the authority, rights and 
responsibilities possessed by the City are retained by the City. This includes the right to manage the 
P e l i c ~  Department and direct the working force, including the right to decide on  number and location of 
cperations, the operations to be conducted and rendered, and the methods to be utilized in operating 
the department: the right to control all buildings, real estate and other materials relating to the operaticr: 
of the department; the right to maintain order and efficiency in all operations; the right to adopt and 
modify rules and regulations, general orders and standing operating procedures and to enforce the 
same, provided such shall be consistent with the provisions of this Agreement and existing law. 
ARTICLE 4 - SALARY & STEP DEFlNlTlONi 
Officers shall be compensated according to the following salary schedule: 
Step 1 @ 2.09'0 increase each contract year 
Step 2 @ 2.5Oh increase each contract year 
Step 3 @ 2 759'0 i ~c rease  ach contract year 
Step 4 @ 5.0% inziease each contract year 
Any new employee that is a lateral transfer from another department will start at the second (2") step of 
the pay schedule. 
STEP 1 AT 2.0% 
INCREASE I $35,155 1 35.858 i 36,575 1 37,307 j 38,053 i 38,814 I 
FRTlCLE 5 - LONGEVITY 
STEP 2 AT 2.5% 
INCREASE $36,669 $37,586 S38,525 1 139,489 
STEP 3 AT 2.75% 
The longevity feature of the pay plan of the City shall be as follows for the duration of this contract and 
shall be paid on or before the first day of December of each year (2004 - 2008): 
1 $40,476 $41,488 
I 
Years 5 - 10 
Over 10 -  15 
Over 1 5 -20 
Over 20 
1 $38,179 1 539,229 540.308 141,416 542,555 / 543,725 . I 
STEP 4 (TOPSTEP) AT 1 I 
5.0% INCREASE , 1 542,484 1 $44,608 / $46.839 $49,181 1 $51,640 1 554,222 
$300 per year 
$600 per year 
S800 per year 
S l l 0 0  per year 
flRTICLE 6 - SHIFT DIFFERENTIAL)! 
The following shift differential Pay Policy is hereby established: 
A.  7:00 AM to 3:00 PM shift 0% of base salary 
6 3:00 PM to 11 :00 PM shift 4% of base salary 
C. 11:OO PM to 7:00 AM shift 6% of base salary 
D Cover Shift 5% of base salary 
The City will continue to provide the retirement plan which is presently in existence, and continue to 
make full payment to the New York State Employees Retirement System under the 1/60'' Non- 
Contributory Pay 25 Year Plan, with supplemental benefits Plan 384-F-G and H 1/60th additional benefits 
each year beyond 25 years. Also, the City will continue to provide the Year Final Average Salary - 
Section 302-9(d) and Guaranteed Ordinary Death Benefit - Section 360-b. 
Effective April 1, 1985, the City will offer, at the option of the employee, the 20-Year Police Retirement 
Program. The 20-Year Plan is Section 384 (d) Non-Contributory. The City will continue to provide a one 
year final Average Salary- Section 302-9 (d) and Guaranteed Ordinary Death Benefit Section 360 (b). 
For anyone currently employed there is a one-year period in which to select the 20-Year Plan. 
jARTlCLE 8 -WORK SCHEDULE AND OVERTIME: 
SECTION 8.1 - SHIFTS 
Employees shall be regularly assigned to work five eight (8) hour shifts (40 hours) in a seven day week. 
Uniformed officers assigned to patrol will be assigned to one of the following shifts: 
SECTION 3.2 - SHIFT DESIGNATION 
1. 7:00 a.m. - 3:00 p.m. 
2. 3.00 p.m. - 11 :00 p.m 
3. 11 :O9 p.m. - 7:00 a.m 
3 .  Co\:er Shift 
SECTION 8.3 - COVER SHIFT 
The cover shift will be comprised of no more than three (3) officers and will not start earlier than 5:OOPM 
or lat;r than 9:00PM. The exact starting time of the cover shift will be established or changed only after 
advacce consultation with the union. 
SECTION 8.4 - SHIFT SELECTION 
Shifts for uniformed officers shall be assigned by the Chief and shall not be changed more often than 
every year, but this shall not prevent temporary shift changes because of vacation, schooling, extended 
illness or emergencies. Shift selection shall be accomplished by posting the number of positions for 
each shift on November 1 of each year. Officers shall indicate their shift preferences in writing by 
Novenber 12, and assignments will be posted by November 22. In making shift assignments, the Chief 
shall consider seniority, the expressed preference of the officers, and the qualifications, experience, 
performance, special training or skills, and education of the officers. Where other factors are 
substantially equal, seniority shall pre\~ai l .  Shift assignments may be grieved by a more senior officer 
not selected for :he shift of his preference on the basis that the Chief was arbitrary or capricious in 
making the assignment. The Chief will first attempt to fill the cover shift by seeking volu~teers.  As an 
option. due to a lack of a sufficient number of volunteers, the Chief will fill this shift by placing up to three 
(3) o f f i c m  with the least seniority on said shift. 
SECT!gN 8.5 - DETECTIVE BUREAU STAFFING 
Detectives shall be assigned a regular shift of either 8:00 AM to 4:00 PM, 9:00 AM to 5:00 PM, or 10:00 
AM to 6:00 PM. However, due to the nature of the investigative work, command may vary the hours 
worked by one detective with the following limitation: a maximum of one shift per week may be 
exchanged for working hours within one of the assigned shift times without incurring overtime. 
The City agrees that if the Police Department is at full staff (34 members), a member of this bargaining 
unit will be appointed to the Detective Bureau. Any member assigned to a position in the Detective 
Buresu after January 1, 1993 shall be required to work any shift assigned by the Chief of Police. 
Police Officers assigned as a full-time detective and a full-time youth officer shall receive $750.00 once 
a year. The Chief will certify a list of officer(s) to the Comptroller's Office for payment in November of 
each contract year. This benefit is prorated based on the start date andlor retirementlseparation of 
employment from the City. 
Narcotics Officer(s) shall receive a $300.00 stipend for completion of each 10-week segment in that unit. 
Payment will be made within 30-days from the 10-week assignment completion. The Chief will certify a 
list of o%icer(sj to the Comptroller's Office. 
F~eld  Training Officer(s) shall receive a stipend (amount noted below) paid out once in November of 
each contract year. The Chief will certify a list of assigned FTO(s) that have officially trained new hire 
Police Officer(s). A stipend of $1 5.00 per day is paid to any FTO who is assigned as a FTO to train new 
hired Police Officers. 
SECTION 8.6 - REPORTING FOR WORK 
All officers shall be required to report for work no more than ten minutes prior to the start of their 
regularly scheduled work shift for review of reports, exchange of information with other officers, receipt 
of instructions from supervisor or other such similar purposes, provided that this reporting of time shall 
not be used for the purpose of assignment officers to patrol before the start of their shift or overtime pay 
shall be provided. 
SECTION 8.7 - REGULARLY SCHEDULED DAYS OFF 
Regularly scheduled days off shall be rotated according to the current practices in effect unless a 
mutually acceptable alternative is agreed upon. 
School Resource Officers (SRO's) scheduled hours will be based on a memorandum of understanding 
between the Geneva Police Department and the Geneva City School District. 
SECTION 8.8 - APPROVED OVERTIME 
Approved overtime shall be paid to the nearest quarter hour at the rate of time and one half for all hours 
of assigned shift work in excess of an eight (8) hour day or forty (40) hour week. This shall not apply in 
the case of a shift change during a week, nor shall it apply with respect to time spent for court related 
appearances, training, responding to an emergency when off duty, assignments to parades, 
demonstrations, call-back for emergencies, and similar functions, except as provided below. Further, 
any additional work time resulting from an exchange in overtime, nor shall the ten minutes reporting time 
be considered as overtime, except as provided in Section 4. 
SECTION 8.9 - COURT DUTY COMPENSATION 
Court related duties outside of regularly scheduled working shall be paid at time and one half, with a 
minimum pay equal to three (3) hours of straight time. The officer shall be released from duty upon 
completion of the required task. 
SECTION 8.10 COURT MEALS 
For any court appearance where an officer is required to remain over the lunch hour at the discretion or 
convenience of rhe local, civil, or superior court, hekhe shall be entitled to one meal not to exceed $7.00 
in cost. 
SECTION 8.1 1 - CALL BACK COMPENSATION 
Cail back for parades, demonstrations, or emergencies will be paid at time and one half, with a minimum 
pay equal to four (4) hours straight time. The officer shall be released from duty upon the completion of 
the required task. 
SECTION 8.12 - ADDITIONAL OVERTIME 
The City and Union recognize that in addition to the foregoing overtime payments, officers must receive 
at least time and one half of their regular rate for all hours worked in excess of 171 hours in each 28-day 
cycle. In computing overtime requirements under this contract and under iaw, there shall be no 
pyramiding of overtime. The ten-minute reporting time shall be considered as time worked for purposes 
of this section. 
SECTION 8.13 - USE OF EMPLOYER VEHICLES 
For any court appearance originating from the employees actions as a Police Officer in any capacity, an 
employer vehicle will be made available whenever possible and shall be utilized by the officer. If the 
officer must use hislher private vehicle, the officer will be reimbursed at the published IRS rate for all 
travel in his or her own individual vehicles. 
SECTION 8.14 - SHIFT SUBSTITUTION 
When two employees voluntarily agree, they may switch or substitute shifts, provided that the 
substitution does not impose any additional cost to the City and is subject to the approval of the Chief or 
shift supervisor, whose approval shall not be unreasonably withheld or denied. The employees agree to 
notify the shift supervisor at least twenty-four (24) hours in advance of their intent to switch shifts. The 
City shall not be responsible for enforcing any agreement made between employees. Issues and 
decisions arising under this section may be grieved, but cannot be arbitrated. 
ARTICLE 9 - CLOTHING ALLOWANCE I EQUIPMENT ISSUE & STANDARDS: 
SECTION 9.1 - CLOTHING ALLOWANCE 
Each officer shall be entitled to a $750.00 clothing allowance in each of the contract years (2004-2005). 
The allowance is payable in a lump sum by the second pay period in January or no later than January 
31" and shall not be subject to pro-ration if an officer leaves the City. New officers shall be provided 
with a complete uniform set in their first year in lieu of the allowance (see Section 9.2). 
The City shall provide life preserver/bulletproof vest. The Chief o f  Police shall be determining the 
timetable for replacement. 
SECTION 9.2 - INITIAL EQUIPMENT ISSUE 
Note: The City and the Union mutually agreed to deal with this item outside of contract negotiations and 
the parties will discuss this matter in future labor management meetings. 
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SECTION 9.3 - EQUIPMENT AND VEHICLE STANDARDS 
Whenever an employee believes helshe has been assigned to use a piece of equipment, which is 
unsafe for its intended use, helshe shall immediately report the same to hislher shift supervisor. If the 
shik supervisor does determine the equipment is safe for its intended use, the employee may then 
submit a question,'statement to the Chief of Police who shall make an independent determination. In the 
event the Chief of Police determines the piece of equipment is not safe, no employee shall be required 
to use the equipment until all necessary repairs have been completed. If the Chief of Police determines 
the equipment is safe, its use shall be continued. For purpose of this section, a police vehicle is 
considered a piece of equipment. 
SECTION 9.4 - UNIFORM OF THE SEASON 
Officers will wear long sleeve shirts from November 1'' through April lS:, and short sleeve shirts at all 
other times. A fifteen-day (1 5) grace period will be instituted in either direction of stated months when 
requested by the union president. This period will allow officers of this organization to wear the 
appropriate uniform for hisiher own comfort relating to hisiher work shift and tolerance to weather 
conditions. The duty tle will no longer be worn when summer uniform is worn or in the utilization of foul 
weather gear. 
Exceptions to the noted uniform requirements above are for any Police Officer acting as the following: 
School Resource Officer(s) - i.e. Polo shirts and khakis (relaxed look) 
Court Officer(s) - regular uniform with the short sleeve shirt due to indoor work environment. The 
Chief does have the discretion to advise a change in uniform for the two (2) titles noted as 
exceptions to standard uniform requirements. 
IARTICLE 10 - HOLIDAYS, VACATIONS AND SICK LEAVE, 
SECTION 10.1 - HOLIDAYS 
The City recognized the following paid holidays for employees covered by this Agreement: 
- 
New Years Day Fourth of July 
Martln Luther King Day Labor Day 
Lincoln's Birthday Columbus Day 
Washington's Birthday Veteran's Day 
Good Friday Thanksgiving Day 
Easter Sunday Christmas Day 
Memorial Day 
An ofYicer shall be entitled to sell back all 13 of the holidays to the City and receive straight time pay for 
these days, on or before December 1'' of each year, provided the Chief of Police is so advised in writing 
not later ihan November 15'"f the number of holidays to be paid. 
No holidays will be taken during the last two weeks of December, and only three (3) days may be taken 
between November 15" and December 1 7th. An employee who works on Christmas will receive time 
2nd one half of his regular pay for all hours actually worked. Holiday time off for Cover Shift officers 
shall be authorized by the 11 :00 PM to 7:00 AM shift Command Officers. Before a holiday time off will 
be permitted on the 7:00 AM to 3:00 PM or 3:00 PM to 11:00 PM shifts, there must be at least four 
officers working. Holiday time of i  shall be equitably administered and shall not be unreasonably denied. 
SECTION 10.2 - VACATIONS 
Officers shall be granted the following paid vacations: 
0 - 1 year of service 1 week (5 days) 
2 - 4 years of service 2 weeks (1 0 days) 
5 - 12 years of service 3 weeks (1 5 days) 
13 - 19 years of service 4 weeks (20 days) 
20 or more years of service 5 weeks (25 days) 
Vacations shall be taken in full week segments only, based upon the scheduled tour of duty at the time 
There shall be no pay in lieu of vacation or accrual of vacation, except as permitted under Section 10.3 
Vacation Conversion with the prior approval and at the discretion of the Chief, provided that vacation 
may accrue to the officer's next anniversary if vacation was cancelled because of departmental needs. 
All vacation is earned by completing the year of service, although it may be taken during that year, 
provided that a new employee may not take his first year's vacation until completing six months of 
service. Upon termination of employment for any reason, an officer shall receive pro-rated pay for any 
.earned but unused vacation days. If the officer has used more vacation days than earned, the 
overpayment shall be deducted from the final pay. Vacations shall be picked according to seniority, 
provided that no more than two weeks vacation may be selected in the initial pick. Thereafter, seniority 
shall prevail with respect to subsequent vacaticn request, but R O  more than two weeks may be selected 
in any one request. For officers assigned to the cover shift, two shall pick from within the 11:OO PM to 
7:09 AM shift roster and the third from the 3:00 Ph4 to 11:OO PM shift roster. There shall be only one 
officer per shift on vacation at the same time. 
A member of this Union will be able to use up to five (5) vacation days on a single day basis. There must 
be 24 hours notification and the approval of the Chief is required. If the Chief denies such a request, 
there shall be no recourse on the part of the individual or group to file a grievance, seek arbitration or 
seek any other remedy in this matter. 
SECTION 10.3 - VACATION CONVERSION 
Employees may elect in writing to the Chief of Police AND City Comptroller prior to December 1'' of 
each year to convert unused vacation days to cash according to the schedule below. Employees 
exercising this option shall be paid for this vacation conversion in a separate check to be issued with the 
last paycheck in December. 
If an employee is eligible for three (3) weeks vacation based on criteria stated in vacation schedule, then 
a maximum of ten (10) days of unused vacation days can be used as a buyback. 
If an employee is eligible for two (2) weeks vacation based on criteria stated in vacation schedule, then a 
maximum of five (5) days of unused vacation days can be used as a buyback. 
SECTION 1 C.4 - PERSONAL DAYS 
In addit~on to the vacation schedule, four (4) personal days will be authorized for each calendar year. 
Personal days will be taken over a 50-week period excluding the last two weeks of December. The 
officer taking a personal day will notify the desk officer on duty at least 12 hours prior to such leave. The 
Ciiy may limit such leave request to the first request per shift. 
Employees may elect in writing to the Police Chief and City Comptroller to cash in up to 4 unused 
personal days zt the end of the year. Employees exercising this option shall be paid for the personal 
leave day conversion with a separate check issued for vacation conversion or with the last paycheck in 
Desember. 
SECTION 10.5 - SICK LEAVE 
An officer shall earn four hours paid sick leave for each two-week pay period of active service (on the 
active payroll for at least 50% of scheduled working days) accumulative to a maximum of 260 days. 
Sick leave is available when an officer is sick and unable to work on a scheduled workday because of 
~llness or injury including pregnancy and childbirth disability. If an officer becomes sick during a 
workday, he!she shall be charged with one half-day sick leave if helshe leaves during hisiher assigned 
shift. Otherwise, sick leave will be taken in full day segments. 
An officer shall report (or have reported) hisiher inability to work to the desk officer at least one hour 
before starting time disclosing the nature of the disability and anticipated length of absence. 
An employee is required to produce a doctor's certificate upon returning to work after using three (3) or 
more consecutive workdays of sickness or injury leave. If an employee uses a total of ten (10) or more 
sick days in a calendar year, then heishe must submit a doctor's certificate for each sick day after the 
tenth ( lo th)  day. If, however, an absence is covered by a doctor's certificate, thoss days shall not be 
counted as pad of this ten (10) day total. The City shall have the right to substantiate the validity of an 
1 1 ,  
employee's claim for sickness or injury. The employee has ten (1 0) days after returning to work to 
produce a doctor's certificate to the Personnel Office for verification of sickness or injury. If absence due 
to illness or injury exceeds 15 calendar days, the City may require a physical exam at reasonable 
intervals (at the City's cost). Time spent at such exam shall be considered as time worked. 
An employee shall suffer no loss of sick leave days for any absence for which benefits are available 
under Section 207(c) of the General Municipal Law. Accumulated leave credits will be transferred if an 
officer is transferred to another department of the City. 
SECTION 10.6 - SICK LEAVE UPON RETIREMENT (CASH-OUT1 
The City agrees to reimburse employees for sick time on the following basis: To qualify the employee 
must have a minimum of ten (1 0) years service and have accrued fifty (50) sick days. The employee 
shall receive payment as follows up to a maximum 260 days. 
1-1 00 days 
10 1-200 days 
201 - 260 days 
$35 per day 
$60 per day 
$75 per day 
This benefit will be paid in full to the employee upon retirement, leaving employment with the City for any 
reason except for termination by the Employer for cause, or upon death of said employee, in which case 
the benefit will be paid to the employee's estate. 
SECTION 10.7 - SICK LEAVE INCENTITIVE 
Members of thts Union are eligible for the following sick leave incentive: 
(0) Sick days used in a year $600 
(1) Sick dav used in a vear $350 
For members of the bargaining unit who have at least 200 sick days accumulated, the use of one sick 
day per year would be "excused" given the provisions of the Sick Leave Incentive. 
The year referred to runs from January 1 to December 31. Each member of this bargaining unit shall 
receive their incentive pay by the 1 5th day of the proceeding month of January. 
The sick leave incentive benefit is prorated based on start date and/or retirementkeparation of 
employment from the City. 
For purposes of this Article only, this benefit shall not be awarded in cases where, on a day-to-day 
equivalent basis, the sick time off requested by the officer is related to a prior, work related disability 
from which the officer has returned to duty more than six (6) months prior to the sick time off requested. 
Nothing in this Article shall be  construed to prevent the officer from use of Personal or Holiday leave as 
otherwise provided for and permitted in the contract. 
EXAMPLE -On December 10 of a given year, P.O. Jones calls in to request one day of sick time off 
based on a prior work-related compensation injury. P.O. Jones returned from that injury less than six 
months prior to the sick time off request. For purposes of this section, there is no loss of benefit. No 
sther sick days were taken by P.O. Jones this year, so P.O. Jones receives a $600 payment under this 
benefit. 
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SECTION 10.8 - SICK LEAVE TIME BANK 
A sick leave time bank will be established subject to the following: Participating employees shall donate 
one (1) sick leave day per year to the bank 
a. A committee of five (5) will be called when a written request for sick time is made to the Police 
Chief and Union President. The Union President will call the committee into being within two 
(2) weeks of the request. 
b. The committee will consist of the Police Chief, one (1)  representative named by the Union, 
one (1) representative named by the City Manager, and two (2) representatives mutually 
agreed to by the City Manager and the Union President. 
c. The committee will act on requests, which reflect major sick time loss and will be guided by 
past history of sick time use. 
d. Sick time over that which has been earned will be granted only upon a vote of three (3) or 
more ayes. Any vote of less than three (3) ayes will result in rejection. 
e. The committee's vote shall be by secret ballot. 
f. The committee's action will be final and not subject to explanation, grievance procedure or 
arbitration. There will be no provision for appeal. 
g. In cases when a member has used ail sick time due to serious illness of reasonably long 
duration, the committee may restore time provided there is a pay back provision. The time will 
be given by the Clty and a record kept by the Police Chief. The recipient shall be required to 
pay back time on a schedule established by the committee. 
h. The Chief of Police will keep all records with a semi-annual accou~t ing made to the Union 
upon request by the Union President. 
i. Copies of each transaction will be resen ted  to all committee members and filed in the Police 
Chief's office. 
$RTICLE 11 - HEALTH INSURANCE 
SECTION 11.1 - HEALTH INSURANCE FOR EMPLOYEES 
Switch of health insurance plans to occur as described below. Switch to take effect within 30 days of 
contract ratification. All members of the Police Union shall be offered Blue Choice Extended as the base 
plan, pursuant to and consistent with the November 17, 1998 and February 3, 1999 City Council 
Resolutions and the Health Addendum as attached to those resolutions. The employees' switchover 
date shall be January 1, 2000. 
a. This provision switches the heaith insurance of all full time employees from Blue Million (Million) 
to Blue Choice Extended (Choice). 
New employees hired after January 1, 2003: 
Base plan offered to these full-time employees shall be Blue Choice Select 
Once a retiree reaches age 65 Blue Choice Senior will cover them. 
b. A vested right to receive health insurance will exist for employees of this unit who attain twenty 
(20) years of service with the City of Geneva. They would retain the right to receive health 
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insurance in their retirement on the same basis as their employment, benefit and co-pay status ' 
and consistent with Council Resolutions, including the November 17, 1998, December 15, 1998 
and February 3, 1999 resolutions. The right to receive health insurance includes this or a 
comparable plan, in their retirement as further defined below, and in a manner consistent with the 
vesting healih insurance benefits for retirees. 
c. In exchange for switching the health insurance base plan, the City is including a) a 1% increase in 
the 2000 wage increment as provided in Article 1 above; and b) employees with twenty (20) years 
of service with the City are given irrevocable vested rights to receive health insurance in their 
retirement consistent with their employment, benefit and co-pay status. 
Co-pays are as follows: 
Employees hired prior to January 1, 1993 have no required co-pay 
Employees hired after January 1, 1993 shall be required to pay, through payroll 
deduction, 40% of the monthly health premium costs for the first year, 30% for the 
second year, and 20% for the third year and indefinitely thereafter. 
Employees hired after January 1, 2004, Employer shall pay 100% of the premium for 
single coverage under the Select plan. If employees hired after January 1, 2004 desire 
to purchase.additiona1 coverage for family members, they may do so at their own 
expense through payroll deduction. 
e. Should an employee wish to remain with Million (or switch to Million) that right would exist, 
provided the employee pays the entire difference between the City's Choice cost for that 
employee and the then current cost of the Million coverage. This right would also redound to the 
employee during retirement, provided the sewice time provision required for vesting is met. 
f. The vested right given the employee is based upon the category and type of insurance he/she 
was eligible for. That is, if the emplcyee was eiigible for family coverage in Choice? but chooses 
less expensive single person coverage, the vested right is in the choice family coverage. 
SECTION 11.2 - ADDITIONAL HEALTH INSURANCE PROVISIONS FOR RETIREES 
In addition to the provisions listed above in the section on Health Insurance for Employees, the following 
would also apply to Retirees who have vested rights. 
For retirees, the City Council will reserve, at any time, the right to establish a new 'floor" at a level 
not less than the City's contribution to retirees' health insurance premium for the prior year. 
Absent such action, the City would pay increases in the cost of the health insurance premium 
consistent with the above, including any applicable former employee's co-pay requirement. Other 
provisions for current employees that relate to the health insurance program, such as the 
switching or buy-out provisions would hereafter be indexed against the cost of Choice. 
If a retiree chooses a local insurance program that is less expensive than the amount of Choice, 
the City will pay the cost of that insurance alternative subject to the retiree benefit level and 
matching or co-pay status. 
Retirees have the right to switch to Blue Cross Complimentary coverage, or an equivalent, when 
they reach the age of 65. Employees hired after January 1, 2004 will be covered by Blue Choice 
Senior once such employee reaches age 65. 
All retirees who find other employment wherein the new employer offers health insurance to the 
retiree, shall not be eligible to participate in the City retiree health insurance program until such 
time as they are no longer available due to a change in employment status, the retiree would 
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have the right to opt back into the City Plan, without any loss of  benefits described herein, at the 
next available election date. 
e.  if a retiree has a spouse who also works for the City, then there shall only be one health 
insurance benefit provided. Retirees would be required to certify their status. 
SECTION 11.3 - SIGNIFICANT CHANGE IN EMPLOYEE HEALTH INSURANCE 
In the event of a significant change in the base health insurance plan, the City will make all reasonable 
good faith efforts to identify other plans that are comparable to the base plan and such plans will be 
offered to the employees. If there is disagreement regarding this issue, between the City and the 
employees, this shall be considered to be a re-opener, but only for this issue. 
In the event an officer is killed in the line of duty, his or her spouse and eligible children shall be covered 
by all medical insurance until the age of 65 or the spouse remarries, whichever comes first, and/or 
death. Full payment will be  made by the City for insurance as of the officer had been eligible for, and 
had retired. 
SECTION 11.4 - BUY-OUT. SWITCHING AND SHARED SAVINGS PROCEDURES 
Employees who are eligible to be enrolled in the City's health plan may be eligible for a shared savings 
payment form the City if they choose to be covered under their spouse's insurance plan or if the 
employee chooses a less expensive medical plan offered by the City. Note that the only exception to 
eligibility is where the City of Geneva also employs spouses. The City prohibits duplicate insurance 
coverage and benefits that would be derived from such a situation. This buy-out option is subject to the 
following conditions: 
a. In order for an employee to receive compensation in lieu of City-provided health insurance, 
the employee must be covered by an alternative health insurance and provide evidence of 
iha: coverage. 
b. Notificat~on to take the buy-out option must be made in writing to the City Personnel Office 
a n d  will beccme effective when coverage under the spouse's plan is in force. 
c. The employee must remain without coverage for at least six (6) months to receive the lump 
sum payment. This payment will be made on the last pay period following the six (6) month 
requirement has been met and will be subject to applicable withholdings. The City pays this 
benefit twice a year as follows: January 1 to June 30 and July 1 to December 31. Contact the 
Personnel Office if there are any questions regarding this benefit. 
d. The amount of the payment will be equal to 50% of the premium saving realized by the City. 
As of January 1, 1996, the premium shall be defined as the lowest cost 2-person plan offered 
by the City. As of January 1, 1999 the base plan is BC Extended. For employees hired after 
Jznuary 1, 2004, the premium shall be that associated with single coverage under Blue 
Choice Select. 
e. If the employee, after choosing the buy-out option, determines that he!she needs health care 
coverage because of an unusual and non-repetitive circumstance (e.g. Spouse loses job and 
consequently, health care coverage) the employee may pickup coverage from a City 
sponsored plan subject to the limitation imposed by the carrier. 
f. If the employee chooses to pick up coverage premature of  hisiher anniversary date, then 1) 
he:'she forfeits the lump sum payment ent~rely if heishe opted out for six months or less; 2 )  
he,'she receives an amount prorated by month if heishe opted out for more than six months. 
1 -I 
g. All employee has the right to renew health care coverage at open enrollment - January 1'' of 
each year, unless there is a qualifying event and even if helshe opted out of coverage for 
more than twelve (1 2) months. 
h. This benefit is prorated based on start date andlor retirementtseparation of employment with 
the City. 
SECTION 11.5 - FLEXIBLE SPENDING PLAN 
The City of Geneva will establish a flexible spending plan for all interested City employees. The Flexible 
Spending Plan does not require additional City contributions. It allows employees to pay for certain 
expenses on a tax-advantaged basis. It will allow the employee to pay hislher share of health insurance 
premiums, dependent care costs and other medical or dental costs with pre-tax dollars. The limits shall 
be the maximum allowed by law. 
The City shall provide the following benefits for those members of the Department who have furthered 
their education by taking College Credit Courses. 
a. Certificate or 30 credit hours in Criminal Justice 
b.  Associate Degree in Criminal Justice 
c. Bachelor Degree in Criminal Justice 
d. blasters Deqree in Criminal Justice 
$1 50 per year 
$600 per year 
$1000 per year 
S I Z O  per year 
This benefit is prorated based on start date and/or retirementlseparation of employment with the City. 
ARTICLE 13 - S E N I O ~ T Y  
SECTION 13.1 - COMPUTATION OF SENIORITY 
An officer's seniority shall be computed from his last date of hire as a full time officer for the City. 
Seniority shall not be broken during an approved paid or unpaid leave of absence, or as a result of a 
service connected disability, unless employment has been terminated. 
SECTION 13.2 - PROBATIONARY PERIOD 
All new employees shall be considered probationary for a period of 52 weeks of active duty, inclusive of 
training and schooling, during which time the employee's fitness for permanent employment shall be 
evaluated. Probationary employees shall be entitled to the benefits of the Agreement and to be 
represented by the Union for all purposes, provided that a probationary employee may be terminated 
during or to the end of the probationary period by the City without a hearing. 
SECTION 13.3 - SENIORITY LIST MAINTENANCE 
A current seniority list, by name and date of appointment, shall be maintained by the City. 
SECTION 13.4 - BREAK IN SERVICE 
An employee's seniority shall be broken by voluntary resignation, discharge, death, transfer out of the 
bargaining unit, or retirement, provided that if an employee is rehired within one year, the break in 
service shall not const~tute an interruption of seniority. 
SECTION 14.1 - DEFINITION 
A griei~ance is defined as a dispute or controversy between an individual employee, a group of 
employees, or the Union and the City arising out of the application or interruption of a provision in this 
Agreement. 
SECTION 14.2 - TIMELINE 
The Union Steward or other authorized representative of the Union, with the aggrieved employee, shall 
present the grievance orally to the appropriate supervisor in an attempt to resolve the matter informally. 
If the matter is not resolved informally, the grievance shall be reduced to writing and presented to the 
appropriate supervisor. As a condition precedent to the processing of the grievance and the right to 
arbitration and regardless of the use of the informal discussion process, the written grievance must be 
receiv2d within 15 calendar days from the act or omission giving rise to the grievance. 
SECTION 14.3 - WRITTEN GRIEVANCE 
The written grievance shall be considered by the Chief who will make such investigation as he may 
deem necessary and conduct a meeting with the Union representative, with or without the grievant, 
within 15 calendar days of receipt of the written grievance. He shall issue a written decision concerning 
the grievance within ten (1 0) calendar days thereafter. 
SECTION 14.3 - CHIEF DECISION 
If the i i ~ i o n  is not satisfied with the decision of the Chief, it may submit a written appeal to the City 
Manaser within ten (10) calendar days after its receipt of the Chief's decision. The City Manager or 
desisnee shall hold a meeting to discuss the grievance within 10 calendar days thereafter, and a final 
wr~t ten decision will be issued no later than fifteen (15) calendar days following the meeting. 
SECTION 14.5 - FAILURE TO RESPOND 
In the went  thzt the City fails to respond at any stage of the grievance procedilres in a timely manner as 
set forth and stated in this Agreement, the Union shall have the said rights to proceed to the next step of 
the grievance procedure without consent or recourse from the City, however, no benefit to the employee 
or disadvantage to the City in further proceedings shall accrue from the enforcement of this clause. 
SECTION 14. 6 - ARBITRATION 
if  the Llnion is not satisfied with the decision of the City Manager, within 15 calendar days it may request 
a list of arbitrators from the Public Employment Relations Board. The padies shall follow the procedures 
of PER5 in selecting an arbitrator, and each party shall have the right to reject a maximum of two lists. 
SECTION 14.7 - ARBITRATOR DECISION 
The decision of the arbitrator shall be final and binding upon the parties, but the arbitrator shall not have 
any power to add to, subtract from, or modify any provision of this Agreement, nor to make any decision 
wolative of existing law. No more than one grievance shall be considered by an arbitrator except upon 
the mutual consent of the parties. The fee and expenses of the arbitrator and the arbitration hearing 
shall be shared equally by the parties; all other expenses shall be borne by the party incurring them. 
ARTICLE 15 - RECIPROCAL RIGHTS 
SECTION 15.1 - AFSCLlE REPRESENTATION 
The City recognized the right of Police Officers to designate representatives of AFSCME to appear on 
their behalf to discuss salaries, working conditions, grievances, and disputes as to the terms and 
conditions of the Agreement, and to visit Police Officers during working hours. Such police 
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representatives shall also be permitted to appear at Public Hearings before the City Council upon 
request of the Police officers. 
SECTION 15.2 - AFSCME 
AFSMCE shall have the right to post notices and communications on the bulletin boards maintained on 
the premises and facilities-of the City. The Officers and Agents of  AFSCME should have the right to visit 
the City's facilities for the purpose of adjusting grievances and administering the terms and conditions of 
the Agreement. 
SECTION 15.3 - UNION OFFICERS 
Employees who are designated or elected for the purpose of adjusting grievances or assisting in the 
administration of the Agreement shall, providing there is no unreasonable interruption of police service 
on a departmental basis, be permitted a reasonable amount of time from their regular duties to fulfill 
these obligations, which have as their purpose, the maintenance of harmonies and cooperative relations 
between the City and the Union and the uninterrupted operation of Government. 
SECTION 15.4 - CONVENTIONS AND MEETINGS 
The Union President or hisiher designee and one (1) other designated representative of this bargaining 
unit shall have the right to attend the statewide "annual" conventions and official meetings of Council 
82iAFSChIlE in pursuance to their obligations as officers and/or delegates of this bargaining unit. The 
Union President or hidher designee and one (1) other designated representative will have a total of six 
(6) paid days per year to be divided between the two (2) union representatives as noted above. The 
days may be used as they see fit to attend union annual meetings andlor conferences. 
SECTiON 15.5 - LABOR-MANAGEMENT COMMITTEE 
A committee shall be established at the start of each calendar year to address issues not formally 
included in the contract, such as standard operating procedures, department policies, budgetary 
matters, morale, rules and regulations, etc. The committee shall be made up from both members of the 
City and Union with no more than seven (7) members from each side unless mutually agreed upon. The 
committee shall dsvelop it own operating procedures and frequency of meetings. 
SECTION 15.6 - EQUIPMENT 
In addition to uniforms and equipment supplied by the City, it is agreed that the City will provide four (3) 
rechargeable flashlights, battery chargers and replacement battery packs, and house these items at 
Police Headquarters, readily available for use by Officers. 
fiRTICLE 16 - EMPLOYEE RIGHTS1 
The wide range of powers and duties given to the Department and its members involve them in all 
manner of contacts and relationships with the public. Out of those contacts may come questions 
concerning the actions of members of the force. These questions may require investigation by superior 
officers designated by the Chief of Police or City Manager. In an effort to ensure that these 
investigations are conducted in a manner which is conducive to good order and discipline, the following 
rules are hereby adopted: 
SECTION 16.1 -TIMELINESS OF  THE INTERROGATION 
The interrogation of a member of the force shall be at a reasonable hour, preferably when the member is 
on duty, unless the exigencies of the investigation dictate otherwise. 
SECTION 16.2 - INTERROGATION LOCATION 
The interrogation shall take place at a location designated by the Chief of Police or hidher designee 
Usually it i l l  be Police ~ e a d ~ u a r t e r s  or the location where the incident allegedly occurred. 
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-SECTION 16.3 - NATURE OF  INVESTIGATION 
The memba  of the force shall be informed of the nature of the investigation before any interrogation 
commences, including the names of the complainant(s). Sufficient information to reasbnably iprise the 
member of the force of the allegations should be provided, and if requested, a written summary of such 
allegations shall be provided to the member where the Chief of Police has received a written complaint. 
Llpon request, the member of the force shall be informed in writing of any types of discipline which would 
not be imposed if the allegations, as made to the Chief of Police at the time of the interrogation, are not 
challenged by such member. If the member of the force is being interrogated as a witness only, helshe 
should be so informed at the initial contact. 
SECTION 16.4 - QUESTIONING OF EMPLOYEES 
The questioning shall be reasonable in length, reasonable respites should be allowed, Time shall be 
allowed for personal necessities, meals, telephone calls and rest periods as are reasonably necessary 
SECTION 16.5 - LANGUAGE USAGE 
The member of the force shall not be subjected to any offensive language. 
SECTION 16.6 - ADVISEMENT OF CONSTITUTIONAL RIGHTS 
If a member of the force is under arrest or is likely to be, if heishe is a suspect or the target of a criminal 
investigation, helshe shall be advised of his!her constitutional rights pursuant to the currsnt decisions of 
the United States Supreme Court. 
SECTION 16.7 - POLYGRAPH USE 
No employee shall be ordered to or  asked to submit to a polygraph (lie detector) test when such request 
is associated with an internal investigation related to violation of departmental rules or any other non- 
criminal conduct, although such test may be given if requested by the employee. 
SECTION 16.8 - CHEhllCAL TEST 
No employee shall be ordered or asked to submit to a blood test, a breathalyzsr test or any other tests 
to determine the percentacjs. of alcohol in the blood for any reason except as may be given at the 
request of the employee or as provided in the New York State Vehicle and Traffic Law. 
SECTION 16.9 - UNION REPRESENTATION 
Members shall have the risht to an AFSCME representative present during an interrogaiion and when 
an employee is being informed of a complaint, and if applicable, proposed discipline. Also, before an 
employee is to be intewiewed in regard to possible departmental charges, the President of the Union or 
Union representation shall be  advised. The Union will notify and provide the City with a list of Union 
officers and representatives upon any change. 
SECTION 16.10 - PERSONNEL FILES 
Upon reasonable notice in advance, an employee shall have the right to examine hisiher personnel file 
in the presence of the Chief of Police or Personnel Officer or their designee, to the extent provided by 
the Freedom of Information Act. 
ARTICLE 17 - MISCELLANEOUS PROVISIONS! 
SECTION 17.1 - OFF DUTY STATUS 
Since all Police Officers are presumed to be subject to duty 23 hours per day, any actior: taken by a 
member of the force on his.'hsr time off, which would have been taken by an officer on active duty if 
present or available, shall be considered police action and the employee shall have all the rights and 
benefits concerning such action as if helshe were then on active duty. 
SECTION 17.2- TIME OFF CARRY OVER FOR DUTY-RELATED INJURY 
If any member of the bargaining unit is not able to work because of injury and is incapacitated in the 
hospital or confined to home under doctor's orders and, as a result of this duty-related injury. is unable 
to tzke hislher duly scheduled vacation or remaining holiday time, helshe shall be entitled to carry this 
unused vacation, holiday andlor personal leave time into the next year provided helshe did not work a 
minimum of six months during the year in which hetshe became injured. 
SECTION 17.3 - BEREAVEMENT LEAVE 
In the event of a death in the immediate family of a member of the Association, or the spouse's 
immediate family, the member shall be entitled to the next three (3) days off duty exclusive of the 
members scheduled days off to provide for bereavement. Immediate family shall be deemed to by 
husband, wife, significant other, children, stepchildren, mother, father, stepmother, stepfather, brother, 
sister, stepbrother, stepsister, grandparents, grandchild, mother-in-law, father-in-law, brother-in-law, and 
sister-in-law. Members shall be entitled to one (1) day off duty exclusive of the members scheduled 
days off in the event of the death of the employee's or the spouse's family deemed to be aunt, uncle, 
niece, nephew, or cousin. In addition, the foregoing time shall not be deducted from regularly scheduled 
days off, vacation time, holiday time, or personal leave time. If additional days off are required by the 
employee, they may be granted by the Chief of Police with no loss of pay to the employee. If additional 
days off with pay are required in an extreme emergency, they may be granted by the Chief of Police. 
Such action will be non-precedent setting and non-arbitrable. 
SECTION 17.4 - INDEMNIFICATION 
The City shall provide indemnification for officers as required by the Public Officers' Law. 
SECTION 17.5 - PROMOTIONS 
Promotions will not be unreasonably delayed. 
SECTION 17.6 - EMPLOYEE ASSISTANCE PROGRAM (EAP) 
The City will provide members of this bargaining unit with EAP services with no charge to any member 
ur;on using the services. 
SECTION 17.7 - TRAINING 
All Police Officers shall be required to attend up to ten (1 0) hours of training per year as mandated by 
the Chief of Police of the State of New York. For purposes of this training, Police Officers shall be 
compensated at straight time. Every effort shall be made to avoid scheduling Police Officers for training 
after they complete their shift or during their vacations. 
SECTION 17.8 - PHYSICAL FITNESS STANDARD 
The City and the Union agree to meet in the near future to discuss and plan a physical fitness program. 
SECTION 17.9 - FAMILY AND MEDICAL LEAVE ACT 
The parties acknowledge that the terms of the Federal Family Medical Leave Act apply to bargaining 
unit members. 
SECTION 17.10 - PAYROLL 
27 vs. 26 Payroll Issue: All City of Geneva employees will be paid for the days worked in a calendar 
year. Salaried employees payroll reflects work for 260 days per year, but each salaried employee will 
be compensated for any extra day(s) worked in each year. The extra day(s) will be paid in the last 
payroll period of each calendar year as follows: 
2004 - 2 days 
2005 - no extra days 
2906 -.no extra days 
2007 - 1 day 
2008 - 2 days 
SECTION 17.1 1 - JURY DUTY 
Employees covered by this agreement who are selected for jury duty shall receive paid leave when 
attendance as a juror is required by the court on regular scheduled working days of the employee. 
Employees on such leave will remit to the employer all remuneration received for jury duty sewice, with 
the exception of monies paid for the reimbursement of travel and parking. Employees must request 
payment for jury duty as a condition of payment. An employee summoned to jury duty shall provide 
documentation whenever, in the employer's judgement, such request is appropriate. An employee on 
jury duty shall report to work whenever hisiher presence for jury duty is not required during hisi'her 
normal workmg hours. The employee must return to work upon release from jury duty and must provide 
documentation of time served. All documentation must be submitted to hisiher Department Head. 
SECTION 17.12 - EMPLOYEEnRAlNING REIMBURSEMENT 
Length of Employment After Date 
of Graduation from Police Academy 
Up to one (I) year 
One ( I )  to two (2) years 
Second year to third year 
Reimbursement o f  Expenses 
Expenses subject to the cost of training include any reimbursement for the cost of books, uniform, 
tuition, and any oiher expense associated with training. The above information shall be available upon 
rsques: of the employee, ninety (90) days after completion of training. 
Note: Entire agreement attached 
SECTION 17.13 - PERFORMANCE EVALUATIONS 
The City and Union mutually agree to deal with this item outside this contract negotiation and the parties 
will respond to this item noted by July 6, 2004. The City agrees to give the union a copy of the standard 
forms being used by other bargaining units by no later than January 30, 2004. The City and Union also 
agree to update these forms in accordance with the Accreditation process. 
ARTICLE 18  - AFSMCE BUSINESS; 
SECTION 18.1 - AFSCME DUES 
The City hereby agrees to deduct bi-weekly from the pay of each employee covered by this agreement, 
an amount of money in payment of dues in AFSCME providing that at the time of such deduction, there 
IS in the possession of the City, a written authorization executed by the employees who are authorizing 
such deduction by the City prior to regularly schedule date of deduction. The City further agrees that 
transfer of such funds to AFSCME monthly (Section 208-6). AFSCME hereby agrees to hold the City 
harmless for any and all damages it may sustain as a result of making payroll deductions provided in 
this article. 
SECTION 18.2 - UNION REPRESENTATION AT AFSCME MEETINGS 
The Union President or hisiher designee and one (1) other delegate shall be given paid time of: for up to 
four (4) days per delegate for the purpose of attending official meetings and/or training regarding official 
cut~es with Council 82lAFSCME. 
SECTION 19.1 - DISCIPLINARY INTERVIEW 
I f  an officer is called in for a disciplinary interview, he or she shall be entitled to: 
A. The presence of a representative, provided this shall not unduly delay or interfere with 
the interview; 
B.  Specific notice of the alleged improper conduct or performance and any proposed 
discipline; 
C. Union representation - before any employee is to be interviewed in regard to possible 
departmental charges, the President of the Union or Union representative shall be 
advised. The Union will notify and provide the City with a list of Union officers and 
representatives upon any change. 
SECTION 19.2 - SUMMARY PUNISHMENT 
If any officer is afforded summary punishment in lieu of formal discipline, he or she shall be entitled to 
accept or reject the same and shall be afforded, upon request, an adequate opportunity to consult with a 
representative before making a decision. 
SECTION 19.3 - FORMAL DISCIPLINE 
Formal discipline shall be subjected to applicable Civil Service Law procedures unless the officer, with 
the consent of AFSCME, and the City agrees to make binding election to use the arbitration provisions 
conta~ned in Section 5 or the Grievance Procedure. In cases where job termination is sought by the 
City, the officer shall have the right, with the consent of AFSCME, to make a binding election to use 
arbitration under Section 5 of the Grievance Procedure. 
SECTION 19.3 - COUNSELING 
Nothing contained in this procedure shall be construed to limit the rights of the City to correct the actions 
of the officers, to counsel them without imposing discipline, or to take corrective measures to improve 
conduct and performance which does not constitute discipline. 
SECTION 19.5 - PAST PRACTICE 
All else in this contract shall remain the same as per 1999-2003 contract, except for those items 
mutually agreed upon. 
SECTION 19.6 - LEGISLATIVE APPROVAL 
This Article shall take effect after the ratification and legislative approval of  this Agreement 
The City shall notify AFSCME at least seven (7) days in advance of any change in working methods or 
working conditions, except where such change is required because of an emergency or major disaster 
over which the City has no control. 
ARTICLE 21 - POLICIES. RULES AND REGULATIONS; 
SECTION 21.1- COPIES STANDARD OPERATING PROCEDURE 
All Police Officers will be given copies of the Geneva Police Department's Standard Operating 
Procedures. The City shall provide the employees with all corrections, modifications, additions and 
deletions. 
2 1 
SECTION 21.2- SIGNATURE STANDARD OPERATING PROCEDURE 
All employees will sign for the receipt of items provided for in Section 21.1 
Should any Article, section or portion thereof of this Agreement be held unlawful or unenforceable by a 
court of the competent jurisdiction, such decision shall not invalidate the remaining portion of the 
Agreement. Further, the parties agree to re-negotiate as soon as reasonably possible to correct the said 
article, section, or portion of the Agreement, which is determined by the court to be unlawful or 
unenforceable. 
It is agreed upon by and between the parties that any provision of this Agreement requiring legislative 
action to permit its implementation by amendment of the law or by providing the additional funds 
therefore, shall not become effective until the appropriate legislative body has given approval. 
IN WITNEBS WHEREOF, the partrds have hereto caused this Agreement to be 6xecuted by their 
officers fie day and year first written above. 
Cny of Geneva 
,,/ /' 
By: 
Rieflard E. R!slng / Date 
Locai 347i. Council 8& AFSCME 
By: 
Local 3477 &unciU: 
Y B W  AFSCME Lace1347 1, C 3 u ~ c i l 8 2  Represc 
iJiTY OF GENEVA. NEW YORK 
MEMORANDUM 
TO: Council 82- Local 3471 Geneva Police Officers 
FROM: Richard Rising, City Manager 
DATE: Februar~l 14? 3002 
RE. Addendum to Contract-Near Pro\.ision-Employment Contract for Ne\+.ly Hired 
Police Officers 
and Amendment to Berea\,ement Leave 
'This memorandam shall be attached to the bargaining agreement as an addendum and be made a 
part of the entire contract. Further, the language herein shall supercede any previously ageed  to 
contraci pro\.isions. Acceptance of this addendum shall be indicated by the sigatures of the 
Prssidcnt.of the bargaining unit or their des igee  and the City Manager. 
Article XL'II-Miscellaneous Provisions, Section 3 Bereavement Leave 
In the event of a death in the immediate family of a member of the Association, or the spouse's 
immediate family, the member shall be entitled to the next t h e e  (3) days off duty exclusive of 
the members scheduled days off to provide for bereavement. Immediate family shall be deemed 
to be husband, wife, children. stepchildren, mother, father, stepmother, stepfather, brother, sister, 
stepbrother, stepsister, gandparents, gandchild. mother-in-law, father-in-law, brother-in-law, 
sister-in-law. Members shall be entitled to one ( 1  j day off duty exclusive of the members 
scheduled days off in the elrent of the death of the en~ployee's or the spouse's family deemed to 
be aunt, uncle, niece, nephew, or cousin. In addition, the foregoing time shall not be deducted 
from regularly scheduled days off, vacation time, holiday time, or personal leave time. if 
additional days off are required by the employee, they may be ganted by the Chief of Police or 
the City Manager with no loss of pay to the en~ployee. If additional days off with pay are 
required in an extreme emergency, they may be ganted by the Chief of Police or City Manager. 
Such action \ \ i l l  be non-precedent setting and non-arbitrable. 
EMPLOYMENT CONTRACT BETWEEN CITY OF GENEVA 
AND NEWLY HIRED POLICE OFFICERS 
THIS AGREEMENT, made and entered into this - day of ,2002, by and between the CITY OF 
GENE\'A, a municipal corporation with offices located at 47 Castle Street, in the City of Geneva, County of 
Ontario and State of New York, hereinafter referred to as "CITY", and , hereinafter 
referred to as "EMPLOYEE". 
RECITALS 
(a) City operates and maintains a Police Department which renders police services in the City of Geneva; and 
(b) In order to staff such Department, it is necessary and desirable to retain the services of adequately trained 
persons to perform the functions and duties of Police Officers within the Department; and 
(c) The training required and necessary to permit a probationary employee to become a police officer is an 
expense to and investment of the City; and 
(d) City has experienced substantial loss of such investment and waste of expenditures due to police officers 
leaving City for employment elsewhere after employment with the City of limited duration; and 
(e) It is the desire of the City to mitigate the impact of such situations, and ensure that the expenditure of public 
funds for police officer training and uniforms is productive and produces long-term benefits. 
AGREEMENT 
NOW, THEREFORE, for and in consideration of the mutual promises and agreements herein contained, the 
parties do hereby agree as foIlows: 
Employee shall be retained by the City to accept the position of Police Officer and to perform the services, 
functions and duties assigned to Employee by the Chief of Police. 
Employee acknowledges that the City desires and intends to hire only Police Officer Trainees and Police 
Officers (later hires) who will remain with the City Police Department for a minimum of thirty-six (36) 
months from date of graduation from the Police Academy. 
In consideration for being hired as a Police Officer Trainee by the City, and for the valuable training 
received from the City Police Department, Employee hereby agrees to attend a Post Certified Academy to 
be determined by the City Police Department. 
During the Employee's attendance at the Academy, the City shall pay or reimburse Employee for actual 
expenses associated with the Academy. 
In consideration for being hired as a Police Officer by the City, the Employee hereby agrees to participate in 
the City Police Department's Field Training Program for the training of new officers for the Police 
Department. 
Employee shall be en~ployed at the City Police Department subject to all laws, ordinances, rules and 
regulations with the commencement date of such employment to be 
Ne\v Article- Employment Contract for Newly Hired Police Officers 
See attached document 
Eric Heieck, Caarkil 82, police ~ f f i c k r s  ~ r k i d e n t  
7 .  Unless rejected on probation or discharged as a Police Officer, with the City Police Department, Employee 
shall remain in the employment of the City for a nlinimunl period of thirty-six (36) months from date of 
gaduation from the police academy. 
S. In the event the Employee unilaterally resigns from the City Police Department within such thirty-six (36) 
month period and accepts a sworn position with another law enforcement agency within one hundred twenty 
(120) days of such resignation, the Employee shall reimburse the City for the estimated direct costs related 
to academy and post-academy training provided by the City. The employee is responsible for paying back 
any reimbursed costs within 12 months from the date of separation with the City of Geneva. The Schedule 
of Reimbursement (attached hereto as Exhibit A, and incorporate herein by this reference) sets forth the 
amounts which Employee shall be required to reimburse the City. 
9. In the event it is necessary for the City to file suit in order to collect such costs, or obtain such 
reimbursement, the Employee shall pay all costs of such suit, including reasonable attorney fees incurred by 
the City as a prevailing party and as determined by a court of competent jurisdiction, as well as interest 
allowed at the legal rate on the amount owed by the Employee from the date it is due. 
10. For the performance of the sewices, functions and duties assigned to the Employee as a Police Officer 
Trainee or Police Officer, the Employee shall be paid compensation in an amount agreed to in accordance 
with the adopted salary schedule of the City. 
1 1. Employee acknowledges that the Employee, as a Police Officer, shall serve a probationary period of twelve 
(12) months in accordance with the City Personnel Rules and Regulations and Civil Service Law. 
12. Employee acknowledges that the City of Geneva is hiring the Employee to the Position of Police Officer, 
with probationary requirements described in paragraph 11 herein above. 
13. The parties hereto represent that this Agreement constitutes the entire agreement between them on the 
specific subjects herein pertaining; that this agreement supersedes and take precedence over any verbal or 
oral representation of the parties or anyone else contrary hereto; and that this agreement may not be 
amended or modified except by a written instrument signed by both parties. 
13. Such action in regards to this contract will not be non-precedent setting and not grievable andlor arbitrable. 
N WITNESS WHEREOF, the parties hereto have executed this agreement on the day and year first written 
above, at Geneva, New York. 
CITY OF GENEVA, NEW YORK 
Richard E. Rising, City Manager Employee 
ATTEST: 
Frank Pane, Chief of Police 
SCHEDULE A 
Length of Employment 
After Date of Graduation from Police Academy Reimbursement of Ex~enses  
Ep to one (1) year 75% 
One (1) to two (2) years 50% 
Second year to third year - 75% 
Expenses subject to the cost of training include any reimbursement for the cost of books, uniform, tuition, and 
any other expense associated with training. The above information shall be available upon request of the 
employee, ninety (90) days after completion of training. 

Attachment to Council Resolution rt" 1, December 15, 199s 
TO: >layor Wisor and City Council 
DATE: Revised 13i15i9S 
RE : Health Iriurance Changeover for Employes  a.!qd Retirees 
General: 
-- 
.As z::!.led 5y rhe S e w  Ygrk S ~ t e ' s  COC;: o f  .L\?peals. C i p  Cou~c i l  h?s a  uni!a[::sI righr ro zodii]; 
L L , ~  herlt-i ip~uranc= s c v e q e  cf retirees, rezxd!css of age, surils or uric. s i x ?  h e r e  are rn 
?;x Councii's (acd adninistration'j) intent is ro p r t s e n e  employe?s health b ~ u r a n c e  bezeilrj while 
tht:; are m ~ l s y e d  w i ~ h  [he ciry and when they m i r e  a h :  an apprcpriate l engh  of servicf. I t  is : h e ! > -  
for i k  Ciry to initiat? prorec:ions for retire? health in~uiZnc2 btncfirs zs we!l as for currtnt 
eqiq-:;.s 
RESOLUTION # 1 
RESOLLTIOS ADOFTEVG THE HEALTH C . R E  ADDEMDLX FOR 
NOW-REPRESEhmDl3UVAGEICEhT E>fPLOYEES 
V+'HERE.AS, the New York State Coun of Appeals has opined in the matter of 
Aeneas McDonald Police Besevolenr Xssociarion Inc. v .  the Ciry of Geneva thar there is no legal 
impediment to the City's prerogative to unilaterally alter the health care benefits offered 
to ia retirees; and 
WHEREAS, the Non-RepresentedIManagement employees of the City of 
Geneva do not currently have a vested right to health care insurance upon rerirement 
rhat requires any monetary conuibution by the Ciry; and 
- 
tVHERE.AS, the Cit]i Manager is proposin,o vesting the Non- 
R~presented/>lanager~ent group with vested health care insurance into retirement in 
accordance w i ~ l  provisions contained with the "Health Cars Addendum for Non- 
Represented .Llana,osment Empioyees"; 
XOFV, THEREFORE. BE I T  RESOLVED; by the City Council of the Cirq of 
Geneva, Xew York b a ~  the Healrh Care Addendum for the Ciry's Non- 
R~;rresenred,'>lana~ement employees as described in b e  atrached memorandum be 
adopted. 
Addendum to Council Resolution # 1 
C i p  Council Agenda of December 15, 1998 
Prepared Ei'1119S 
Page 3 of 3 
1 I .  If a managementinon-represented employce (or retiree) chooses a local insurance p r o g r m  fiat is 
less expensive h a n  the amount of Choice, rhe city will pay h e  cost of that insurance alternative 
subjec: to h e  employee's (or re~iree 's)  benefit level and matching or co-pay status. 
13. Cauncil is offering retirees the ~ i g h t  o switch to Blue Cross Comp1irnen:ar-y coverage when they 
reach che age of 65. 
13. .411 retirces who find other employment wherein the new employer offers health insurance to :he 
retiree shall not be eligible to participate in rhe City retiree health insurance program until such 
t ine  as h e y  are no !onger working in a situation where health insurance is provided. Wher. hc:2!:h 
i r s u r a x e  is no longer available due to a chmge  in employment starus, ~ ? e  re:iree wco!d hzve - the 
right n cpt back into h e  City plan, wirhoct any loss of benefits, as described herein. ar i k  x u :  
avail2ble eieclion date. 
!A.  If  3 ie:i;e: has 3 S ? O U S ~  who 91s0 w o r k  for [he Cir;;. hen  there sha!l only bc: or,s hrzl ih izzci3?.ce 
benefi: provided. Retirees would be required to cer t ie  heir  slams. 
XOTE: Sone  of the above provisions a r e  retroactive. They would all take effect Januarq 1. 
1999 in accordmce with a resolution under consideration by the Geneva City Council. 
A d d e n d u m  to Council Resolution S 1 
City Council  Agenda of December  15, 1398 
Prepared  lli'11/98 
Page 2 of 3 
C i y  Cauncil would txplicitlp. through resolution, m current management employees with the right 
to rec?ive chis health insurance, o r  a comparable plan, in cheir retiremenr as funher  defmed below 
and in 3 rnamer consisrent with the November 17, 1998 resolution vesting health insurance bene5rs 
for rerirees. 
V t smenr  would occur after 20 y e ~ s  of service as a management or  non-represented employee. For 
those employtes who 3re not mar , a%ment ,  but became managemex, combined years of service ro be 
vesred would be 2Cyears. & u m p l e :  *Jackv w0r.b for [en years as a uniodassociation member; he 
chen receives 3 promorion to a management, non-represenrtd, position, where h e  w o r k  for fibe more 
years before retiring. Jack would be vested for purposes of receiving the health benefits into 
retirexenr.] 
- 
,LI:r.~gemenr 2nd n o n - r e p r e s e x d  employees hired 25e: !: 1/94 are c x e n r l y  required ro conrriburt 
5C 1 or' !he ~ o s r  of rhe hesir:? i r z u r x c e  plsn d u r k g  ~hle 5rst five y t x s  of trnployrnenr 2nd 23 '3 
ci?ere.,'-.tr. This I s n  rr,r?di%s these per:=nrages as fol!cv.vs: E . ~ . p l ~ : ~ , t e  mzrchixg co~rriburicns uccld 
b t  chsnsed rc 40 5 for :he firs; 3 years,  3 0 5  for the 4" a d  5" years of tmployment and 30% 
inde5nir:!y thtresfier. These percontsges are  calculated 3g3LI1St h e  base plan coverage h a t  che 
erzpicl,-= is tntirlxl ro receiv-. 
T:?t v:s:td r1gb.r '.voul@ be ~ o d i f i e d  in x x r d a n c t  wi:?, rf;e ;Vover?.ber 17, 1998 resolurion pzssed 
by ~ i : ) '  Council for reriret hes!th msursnce r igha .  
I i  rhe m x x g e m n t  m p l o y t e  moves our o f  the area. k t n  an m o u n t  equal to the premium the i irq 
would nave psid o n  beha!f of [he err,plo>ee would b t  r e i ~ b u r s e d  by ihe City asainst [he ?mploqe;.'s 
cos; of heslrh i ~ s x a n c e  at rhar our-of-3x3 locxion.  upon proof of ii-mrance cos:s. 
The Ltsred righi given the employee is based upon the cstegory and y p e  of insurance he!she was 
e!igibie f ~ r .  Thar is, if the emloye:: was eligible for famiiy c o v e z g e  in Choice,  but chose a less 
e..cpe,.si\.e single person coverage. the vesred righr is in Choice family coverage. 
Ciry C ~ u n i i l  w o d d  reserve rk,e r i ~ h r  o t sab l i sh ,  at any rime, a new "floor" conrriburion cosr. 
2,bstr.t such zcrion, [he Ciry would pay increxes  in r k  cosr of [he health insurance premium. 
Orfie: provisi~7r.s for c x r e n r  employees thar relare ro the heslrh insurance p rogram,  such as rht 
swircfi~ns or buy-our provisions would be indextd ag3insr the cosr of Choice.  
S h c c i  a n y  tmployee wish ro remain with hlillion (or sT.virch to Million), char rishr would exisr, 
pro\ ided [he e m p l q e  pays rhe difference berween [he City's Chcice cosr for th3r employee and 
[he thfn  currsnr cost of [he hlillion ccverage.  This r i ~ h r  would a!so redound to the employe? 
duiir.2 rerirernenr, provided [he service r imt provisior, required for vesting is met .  
RESOLCTION CLARIEk'LNG THE 'tESTL'iG OF HEALTH INS'CRLVCE 
COtrERiGE FOR FORbIER . O D  RETLRED CITY EhIPLOYEES 
FVhereas, The City Council believes i t  is appropriate and proper that a statement of 
Council's intent be set fonh on the record to clarify the City's position with resard to 
medical health insurance coverage for former employees who have left h e  service o f  
the City and retirees of the City o f  Geneva prior to the date of this resolution, and 
N l e r e a s ,  the City Council of the City of Geneva wishes to express its gratitude to all 
City o f  Geneva retirees for their many years of service to this community, and 
Whereas, questions have beon raised relating to the City's prac:ice of providing health 
insurance coverage for City employees upon retirement or termination of employnent,  
and 
- 
FVhereas, a review of Cit:~ records reflect an ;bser,ce of any yritisn documentxion or  
explazation with respect to the scope o f  the City's practice in regr8A to eligibility 
reGulrenents for medic21 ir,surmcc far empicyees who have left the enployment c f  the 
City o r  retired. 
SOW. Therefore, Be It Resolved by the City C c c ~ c i l  of the City cf Geneva. S e w  
Ycrk. h a t  it is the City Council's intent to provide ves;=d benefits fcr medical 
irsuiznce coverage for e lecxd,  appointed and f d l -  and par!-time Cit:; employees with 
at l e a ~ i  10 years service wich the City o f  G e ~ e v a ,  %'no left ihe Cit];'s ernploy prior to 
Desenber  1 ,  1993, and for those hll- t ime and certain pari-time City emploqees who 
have retired and collected retirement benefits pursuant to their enrollment in a Yew 
k'ark State Retirement System program prior to the date of this resolution, and 
Further Be It Resolved that the City of Geneva shall provide coverage for said medical 
insurance premiums of Blue Choice Extended at a rate commensurate with the then 
current rate, unIess amended by subsequent resolution of City Council, and 
Further  Be It Resolved that when a re:iree is over 65 yeais of age the insurance 
cover2ge will be through the Blue Cross ConplL.ner,tarl; cover3ge at the then current 
rate, udess  amended by subsequent resolution of City Ccuncil. 
I ,  X a r g a r e :  A .  C a s s ,  C i t y  C l e r k  o f  t 5 e  CL:y o f  C e ? e v a ,  New Y o r k ,  
do h e r e b y  r e r c i f y  t h e  f o r e g o i n g  t o  b2 a t r u 2  and c o n ? l s t e  c o p y  o f  a x  
o r L g i n a l  r 2 s o l u t i o n  o n  f i l e  i n  t h e  C i t y  C l e r k ' s  Z f f L z e ,  w h i c h  s a r d  o r i g i n a l  
vas a d o p t s d  a t  t h e  l i e g x l a r  Y e e t i n g  o f  t h e  Gene-/a C i t y  C o u n c i l  h e l d  o n  
F 2 b r u a r y  3 ,  1 9 9 9 .  
Da:ed: F e b r u a r y  4 ,  1 9 9 9  
- 77,'2 -,-/ : ,> 
c i p  c 1 , d  - 
RESOLUTION nU 9 
RESOLLTION ACTHORIZING VESTLTG OF HEALTH IXSCRLLUCE 
COVERAGE FOR FORIIER . O D  RETIRED CITY EMPLOYEES 
Whereas ,  The Ciry Council believes i t  is appropriate a r ~ d  proper that a statement of Council's inten: be set 
fonh on the lecord to clarify the Ciry's position with regard to medical health insurance coverage ;or 
former empltl!ees who have left the service of  :he City and retirees of  ihe City of Geneva prior to the date 
o f  this resolution, and 
Whereds,  the City Council of the Citl; of  Geneva wishes to express its gratitude to all Cit?, of Gene3.a 
retirees for their many years of service to this community, and 
Whereas,  questions have been raised relating to the C i p ' s  practice of providing health insurance coi,erage 
for City employees upon retirement or termination of employment, and 
- 
Whereas ,  a review of City records reflrct an absence of any written documentation or explanation ~vich 
respect to the scope of the City's practice in r-gard to eligibility requirements for medical insurance for 
emplc>ees who have left :he emplo>~nent  of  ;he Cit:, or retired. 
F~lw, Tl~erefore ,  Be I t  R e s o l ~ e d  by the Cit). Council of :fir Ci? of Geneva. Xew York. that it is the City 
Cuti;lcii'j intent to provide vesitd benefits For rncd ic~l  insilrmce coverage for elected. appointed and kll- 
and ?xt-;ime Cir): employees with at least 10 . e x 5  jervice :vith the Cit:; of Geneva, who left rhr City's 
empicy prior to December 1 ,  1993, and for :hose full-time and cenain pan-:ime City emplo>.ees who have 
retired and collected retirement benefits pursuant :o :heir enrol!rnent in a New York State Retiremen: 
System program prior to the date of this resolution, and 
F u r t h e r  Be I t  Resolved that the Ciiy of Gene3.a shall provide coverage for said medical iiisurance 
premiums of Blue Choice Extended at a rate commensurate with the then curient rate, unless amended by 
s l ~ ~ ~ s e q u e n t  resolution of Ciry Council, and 
1:t.i tllcr Be I t  Resolved that ~ v h e n  a retiree is over 65 )ears of age the insurance coverage will be through 
t l ~ c  Blue Cross Complimentary coverage at the then current rate, unless amended by subsequent resolution 
O F  City Council, and 
F u r t h e r  Be i i  Resolved that payment for [he cost of  said coverage in excess of the 1999 insurance 
premium level siiall be borne by the former emp!o).ee or retiree if not increased by subsequent resolution 
of the City Council. 
ST>-TE OF NEX YORK) 
COLXTY OF O X T X I G )  SS:  
I ,  Y a r g a r e t  4 .  C z s s ,  C~::J C l e r k  o f  t h e  C i t y  o f  G e n e v z ,  Kew P o r k ,  
d o  h e r s b y  c e r t i f y  t h e  f o r e g o i n g  t o  b e  a t r u e  and c o n p l e t e  c o p y  of a n  
o r i g l n a l  r e s o l u t i o n  o n  f i l e  i n  t h e  C i t y  C l e r k ' s  O f f i c e ,  w h i c h  s a l d  o r i g L n a l  
w a s  a d o p t e d  a t  a R e g u l a r l y  S c h e d u l e d  S p e c i a l  Y e e t i n g  o f  t h e  G e n e v a  C i t y  
C o u n c i l  o n  X o v e m b e r  1 7 ,  1 9 9 8 .  
D a t e d :  X o v e n b e r  1 8 ,  1 9 9 3  
